
 
Position Description 

 

Job Title:   Education Programs Consultant 

Reports to:   Executive Director 

Hourly Pay Rate:  $20-25 per hour based on experience 

To Apply:   Send cover letter and resume to ED, Erin Suelmann erin@dsagsl.org  

DSAGSL Mission Statement: 

The Down Syndrome Association of Greater St. Louis (DSAGSL) serves, supports, and celebrates the lives of 
individuals with Down syndrome and their families, through every stage of life. 

DSAGSL Core Values: 

The DSAGSL holds the core values of integrity, equity, inclusion, excellence, and respect. 

Position Summary: 

This is a part-time (approximately 10-15 hours per week) contract position responsible for evaluating, revising, 

and developing educational programming for the Down Syndrome Association of Greater St. Louis.  This 

position will be employed with the DSAGSL for approximately 3 months from May through August depending 

on the contractor’s availability. This position will work to develop our educational programs to their fullest 

potential, and pursue additional program opportunities that expand / enhance our ability to serve educators, 

administrators, and students across the region.  This position will work closely with our family support team 

and program team to reach goals. Outcomes to be completed by the end of the contract period include: 

 

 Education Specialist Program: Ensure successful implementation of our Education Specialist Boot Camp 
taking place in July 2022. Tasks include developing outline for the program, recruiting speakers, recruiting 
participants, managing logistics of the training, and collecting evaluation data. 

 In-Service Educational Conferences / Trainings:  Ensure DSAGSL has a strong program structure to provide 
training for teachers and caregivers regarding education for students with Ds. Tasks include revising 
DSAGSL educational resources for teachers and assist DSAGSL in developing sustainable tools and tactics 
to equip local schools, agencies, and caregivers.  

 Comprehensive Education Video Library: Ensure DSAGSL has a framework and the tools necessary to build 
a comprehensive education video library for teachers and caregivers. Tasks include working with an 
Education Advisory Committee to outline important video topics, identifying and recruiting video 
presenters, coordinating the filming of videos, and documenting processes and procedures for ongoing 
video development.  

 
In addition to the above outcomes, all employees and contractors with DSAGSL must ensure on-going 
demonstration and adherence to our mission, values, policies, budget, and related behaviors.  
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